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BbBeaeHue:

[JenHoctTa Ha EBpoTekc EOO/], faBa Bb3MOMKHOCT EKMMBT
Ha opraHM3auMATa Aa BK/OYBA rOAAMO pasHoobpasue
OT XOpa, C Pa3NNYHU KYNITYPU, €eTHOCU, 3HAHUA, YMEHUNA U
npodecnmoHaneH onuTt. 3aToBa, C pPa3pPacTBAHETO Ha
OopraHusaumMaTa M HeMHOTO reorpadcko MNPUCHCTBUE,
PbKOBOACTBOTO aAKTUMBHO CTUMYJIMPA, pPa3BMBa MU
noaabpKa cneumnduyHa bupmeHa KynTypa, 6asmpaHa Ha
MHOroobpasve, paBHOMOCTAaBEHOCT WM BK/OYBAHE Npu
CTPUKTHO CMa3BaHe Ha MNPUIOXKMMUTE 3aKOHOBMU
M3nCcKBaHmMA. HawwmAat ekun e  cbcTaBeH  OT
npodecnoHannctu, noabpaHn Ha 6asata Ha onuT,
YyMeHMA U1 KBaivdUKaumA, KaTo ce  rapaHTupa
Bb3MOKHOCT 3a BCEKM, He3 3HaueHne OT HeroBuTe paca,
LUBAT Ha KO)KaTa, penurua, non, Bb3pact, dDu3nyecku
CNOCOBHOCTM, HAUMOHANHOCT, CEKCyasHa OpWeHTaLms,
NoINTUYECKA NPUHALNEKHOCT, YIEHCTBO B NpodCHbio3n
WU CEMENHO MOJIOXKEHME.

NHAMBUAYaNHUTE  Pa3AnYMA,  KUTEUCKMAT  ONuT,
3HaHMKETO, n3obpeTaTeNHOCTTa, MHOBATUBHOCTTA,
cebenspasnBaHeTo, YHUKAZIHUTE Bb3MOXKHOCTU U

TaNaHTLT, KOMTO HALWIMTE CAYKMTENM WHBECTMpaT B
paboTaTa cv, ca 3HAaYMTesIHA YacT He NPOCTO OT HalaTa
KYANTYpa, HO M OT HalWMTe penyTauma U NOCTUMHKEHUA.
Bapsame, Ye MOXKEM Aa NOCTUFHEM yChex Ypes:

» MHoroobpasneto M paBHOMOCTAaBEHOCTTa 3a
Hal-LLeHHWA HU Pecypc — YOBELLKMUS;

» CTpemex KbM CnpaBea/iMBOCT U BK/KOYBaAHE 3a

Hy/eBa KbM
M3MN0A3BaHETO Ha AETCKU TpyA;

» [aBaHe Ha paBeH rnac Ha XxopaTa;

» TlpasHyBaHe HA pasauuuAaTa MU
TONIEPAHTHOCT KbM  AUCKPMMWMHALMATA
BCUYKUTE U dopMU;

BCUYKMN, HO TONEPAHTHOCT

Hy/neBa
BbB

Introduction:

The activity of Eurotex Ltd. enables the
organization's team to include a wide variety of
people, with different cultures, ethnicities,
knowledge, skills and professional experience.
Therefore, with the growth of the organization
and its geographical presence, the management
actively stimulates, develops and maintains a
specific company culture based on diversity,
equity and inclusion in strict compliance with
the applicable legal requirements.

Our team is comprised of professionals selected
based on experience, skills and qualifications,
ensuring opportunity for everyone, regardless of
their race, colour, religion, gender, age, physical
ability, nationality, sexual orientation, political
affiliation, trade unions membership or marital
status.

The individual differences, life experiences,
knowledge, ingenuity, innovation, self-
expression, unique capabilities and talent that
our employees invest in their work are a
significant part not just of our culture, but also of
our reputation and achievements.

We believe we can achieve success by:

> Diversity and equity for our most
valuable resource - the human resource;

» Striving of justice and inclusion for all,
but zero tolerance for the use of child
labor;

» Giving equal voice to people;

» Celebrating differences and zero
tolerance for discrimination in all forms;
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» CTpemex Kbm NnocTUraHe Ha paBHOMOCTaBEHOCT
Ha No/sIoBeTe, BK/OYMTENIHO U B PbKOBOACTBOTO
Ha opraHusaumsTa.

OCHOBHMTE NPUHLMNKU N LLeHHOCTW Ha EBpoTekc EOO/L ca
nocoyeHn B HawwmAa EtnyeH Komekc m Kogekca Ha
nosegeHue.

O6XxBaT 1 uenn Ha NoAnTUKaTa:

Monntukata 3a mHoroobpasme, PaBHOMOCTABEHOCT U
BKAoYBaHe Ha Esporekc EOO[ obxBawa usnaata
OpraHu3aLma U BCUYKM CBBP3aHM lOpULMYECcKn amua. Ta
Lenu Aa rapaHTMpa aHraXKMpPaHOCT Ha BCUYKM CTPaHU 3a
npuaaraHe Ha BbBeAEHUTE OT KOMNAHUATA MNPAKTUKM 33
ocurypaBaHe Ha 6e3MpuUCTPACcTHOCT U paBeH AOCTbM B
npouecute no npueBanYaHe u noabop, 3agbpKaHe U
BK/ItOYBAHE, NPOPECMOHANHO pa3BuTMe U obydyeHue, U
paboTeH Kanmar.

Bcnukm  cnyxutenm Ha EBpoTtekc EOO[ Hocat
OTFOBOPHOCT A3 Ce OTHACAT KbM OCTaHAJIUTE C YBaXKEHUe
N [AOCTOMHCTBO MO BCAKO Bpeme. O4aKkBa ce BCUYKM A3
OEMOHCTPUPAT  MNOBeAeHMEe  Ha  MpUMeMaHe U
npuobuwasaHe no Bpeme Ha pabota, B paboTHM
CUTYaUMM Ha M M3BBH PABOTHOTO MACTO, KAaKTO WM Ha
BCUYKM CbOUTUS, OpPraHM3nMpaHM OT KOMMaHUATa UK B
KOMWTO TS € YYaCTHWK.

Cobllo TaKa, BCUYKM cayxuTenn Tpabsa Aa passmeaT
YMEHUATA CM 3a TOJIEPAHTHOCT U npuobluaBaHe ypes
rOgMWHUTE  OPraHU3aLMOHHM MHULMATUBMU no
MHoroobpasue, KOUTO MOraT Aa BKAOYBAT KaMMaHUK 33
NnoBMLLABAHE Ha OCBEAOMEHOCTTA, EKUMHU MHULIUATUBY,
06y4eHus, NHPOPMALMOHHM U 0BYUUTENHN MaTepUanu.

OcHOBHM uenn Ha [loanTukata 3a N\HOI'OO6pa3M€,
PaBHONOCTAaBEHOCT U BK/IKOYBAHE!
1. Ha6mop,eHme M nosuwlaBaHe Ha MNOKa3aTeny,

CBbpP3aHn C MHOI'006pa3VIETO BbB BCUYKN HUBA
Ha OpraHun3saunMATa — Nb/IHOUEHHO NMHTErpmnpaHe
Ha XOpa B HepaBHOCTOﬁHO nonoXxeHne n xopa Cc
yBpexXaaHunA, NOCTUraHe Ha 6anaHc Ha nosioBeTe
npu OCHOBHUTE AEﬁHOCTM M B PbKOBOACTBOTO Ha
KOMMAHUATA, Hy/ieBa TONEPAHTHOCT Kbm
M3MNON3BAHETO Ha AETCKU TPpyA,; KaTeEropmnyHa u,
NO Bb3MOXHOCT, NMbJ/IHA NpeBEeHLMA HA BCUYKU
npoAasn Ha AOUCKPUMUHAUMA U Cha3BaHe Ha

> Aspiration to achieve gender equity,
including in the management of the
organization.

The main principles and values of Eurotex Ltd.
are stated in our Code of Ethics and the Code of
Conduct.

Scope and objectives of the Policy:

The Diversity, Equity and Inclusion Policy of
Eurotex Ltd. covers the entire organization and
all related legal entities. It aims to ensure the
commitment of all parties to implement the
practices introduced by the company to ensure
impartiality and equal access in the processes of
attraction and selection, retention and inclusion,
professional development and training, and
work climate.

All Eurotex Ltd. employees are responsible to
always treat others with respect and dignity.
Everyone is expected to demonstrate accepting
and inclusive behavior at work, in work
situations on and off the job, and at all events
organized by the company or in which it is a
participant.

Also, all employees should develop tolerance
and inclusion  skills  through  annual
organizational diversity initiatives, which may
include awareness campaigns, team initiatives,
trainings, information and training materials.

Main objectives of the Diversity, Equity and
Inclusion Policy:

1. Monitoring and increasing indicators
related to diversity at all levels of the
organization - full integration of
disadvantaged and disabled people;
achieving gender balance in the main
activities and in the management of the
company; zero tolerance for the use of
child labor; categorical and, if possible,
full prevention of all discrimination
forms and compliance with Convention
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KoHBeHLUA 111 Ha MexkagyHapogHata
OpraHusauus Ha Tpyaa (MOT).

2. WsrpaxpaHe Ha npuobuwiasalla paboTHa cpesa,
B KOATO BCUYKM CAYXKUTENUN Ce YYBCTBAT LLEHEHW.

3. OcurypaBaHe Ha paBHM Bb3MOXKHOCTM 33
passuTue.

4. TNopobpssaHe Ha npoueca MO B3MMaHe Ha
peweHna U MHOBaUUUTE Ype3 NpPUemMaHeTo Ha
pPa3HOO06pasHU I1eHN TOUKN.

5. MNopobpnasaHe Ha penyTtaunATa Ha
OpraHM3aumATa U Bb3MOXKHOCTTa 1 Aa paboTtu ¢
rosAMo MHOroobpasue oT pPassINYHU KAUEHTH.

MpakTuKu 3a HabupaHe Ha NnepcoHan:

EBpoTekc EOO/], ce aHraxumpa ¢ noeTanHo BbBeXAaHe Ha
paboTel MPAKTUKM 3@ OCUTypABaHE Ha pPaBHMU
Bb3MOMHOCTM Ha BCUYKM KaHAMAaTM 33 pabota u
npuvBANYaHE HA MO-MHOroobpasHa paboTHa cuna. 3a
uenTa KomnaHuATa passBuBa NpMobLLaBaLy, Npouec no
nogbop 4Ypes cepus OT MHCTPYMEHTM 3a HErosoTo
obesnevyaBaHe:

» MoarotBeH nepcoHan: [obpe obyyeH 3a
npodecnoHaneH, 6e3npucTpacTeH "
npuobaealy, nogbop ekun oT HR
NPOdECNOHANINCTU U MEHUIKBPW.

» Pa3HOOb6pasaBaHe Ha KaHanuTe: M3nonssaHe Ha
PA3/INYHKU KaHa/IM 3@ NPUBANYAHE Ha Pa3/INyHU
npodmMnM  KaHAMZATM U OOCTUraHe Ao
HENpPUBUIETMPOBAHU FPynu.

» MNoapobHn o06aBM 3a paboTa: POKyc BbLPXY
6e3npucTpacTHM WM3UCKBaHUA, 6e3 puck ot
OVUCKPUMMHAUNA " U3K/IIOYBaHe Ha
HEeNpPUBUIETMPOBAHN FPyNu.

» fAcHO 3asBeHa MO3UUMA  Ha  KOMMaHuA:
ObnaBaABaHe Ha NOAWUTMKATa 3a MHoroobpasue,
PaBHOMNOCTAaBEHOCT M BK/AKOYBAHE B npoLeca no
noabop.

» MpodecMoHanHN WHCTPYMEHTM 3a cenekuma:
®PoKyc BbBPXY HaACTOALWMTE BB3MOMKHOCTN MU
noTeHuMana 3a pasBUTUeE Ha KaHauAaTUTe.

111 of the International Labor
Organization (ILO).

2. Building an inclusive work environment
where all employees feel valued.

3. Ensuring equal opportunities for
development.

4. Improving decision-making and
innovation by embracing diverse
perspectives.

5. Improving the reputation of the
organization and its ability to work with
a wide variety of different clients.

Recruitment practices:

Eurotex Ltd. is committed to establishing
working practices step by step to ensure equal
opportunities for all job applicants and attract a
more diverse workforce.

For this purpose, the company develops an
inclusive selection process through a series of
tools to ensure it:

» Prepared staff: Well trained
professional, impartial and inclusive
selection team of HR professionals and
managers.

» Channel diversification: Using different
channels to attract different candidate
profiles and reach underprivileged
groups.

» Detailed job postings: Focus on
unbiased requirements, without risk of
discrimination and  exclusion  of
underprivileged groups.

» Clearly stated company position:
Announcing the Diversity, Equity and
Inclusion Policy in the selection process.

» Professional selection tools: Focus on
the current capabilities and
development potential of candidates.
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MonuTnKun 3a 3aabpKaHe U BKAOUYBaAHE:

EspoTtekc EOO/] ce ctpemu aa ocurypu 34paBoC/IOBHA U
npuobwasalwa paboTHa cpefa, KaTo noAakpens
aNTepHAaTUBHM yCnoBUA Ha paboTa M ce aHraxupa c
paBHO 3annawaHe. 3a uenta KomnaHuAaTa cneam
HYXXAWUTE Ha CAYXUTEINTE CUM U HaArparkaa perynapHo
ycnosuAata Ha paboTa, coumanHuTe npuaobuBKkM U
Bb3MOXKHOCTUTE 3@ aKTUBHO Yy4yacTWe B XMBOTA Ha
dvpmata ypes pasBuTHe Ha:

> YBakuTeNHa KOMYHUKaUMA U CbTPYAHMYECTBO:
HacbpuaBaHe Ha YBaXUTEAHO OTHOLLEHWE W
ePEeKTUBHO CbTPYAHUYECTBO MEXAYy BCUYKK
CAYKUTENN.

> Pabota B ekun M yyactme: OcurypssaHe Ha
npeacTaBUTENICTBO HAa BCUYKW TPYNN CAYKUTENN
M NepcrneKkTUBM Ypes yyacTme B eKMNHa AEeNHOCT.

» bBanaHc JIMYeH-NpodecmoHaneH KUBOT:
MpeanaraHe Ha Pas/IMYHU peleHna U PaboTHM
peXumu, aganTMpaHM Kbm pasHoobpasHUTe
HY}KAW Ha CAyKUTenuTe.

» AneksaTHU couManHm npnao6uBKN n
nogkpenawa cpeda: [lpepoctaBaHe  Ha
nogxodAaw  couManHu  NpuaobUBKM  u”

Cb3faBaHe Ha NoAKpPensLLa U CUrypHa cpeaa 3a
pabora.

» TpMHOC KbM MecTHaTa obwHocT: HacbpyaBaHe
Ha aKTMBEH NPWHOC OT CTPaHa Ha CAYKUTEAN U
paboTogaTen KbM MecTHaTa OBLLHOCT, B KOATO
Kuseem n paboTmm.

Bb3amoXKHOCTM 33
obyuyeHue:

npodpecUoHaNHO pa3BuTUEe MU

EspoTtekc EOO/ ce aHraxupa ga ocurypu obyumteneH
npouec B OpraHM3auMATa, KOWTO € [JOCTbMeH 3a
CAyXuUTenuTe W rapaHTMpa CnpaBeasnBOCT  Npwu
NMOeHTUMOULMPAHETO M A0CTbMNa A0 Bb3MOXKHOCTA 33
HanpeAbKk B KOMMaHuATa. KomnaHuATa we cTbnu Ha
CbLLECTBYBALLMTE NPAKTUKM KATO roaueH obyynTeneH
naaH, NPorpamu 3a pa3BUTME U UHULMATUBMK 33 Yy4EHE,
KaTo MM Hanpasu no-npmobLLasalLm Ypes:

Retention and inclusion policies:

Eurotex Ltd. strives to provide a healthy and
inclusive work environment by supporting
alternative working conditions and is committed
to equal pay. For this purpose, the Company
monitors the needs of its employees and
regularly upgrades the working conditions, social
benefits and the opportunities for active
participation in the life of the company through
the development of:

> Respectful communication and
cooperation: Promote respectful
behavior and effective cooperation
among all employees.

» Teamwork and participation: Ensuring
representation of all employee groups
and perspectives through participation
in team activity.

» Work-life balance: Offering different
solutions and work modes adapted to
the diverse needs of employees.

» Adequate social benefits and supportive
environment: Providing adequate social
benefits and creating a supportive and
safe work environment.

» Contribution to the local community:
Encouraging active contribution by
employees and employers to the local
community in which we live and work.

Opportunities for professional development
and training:

Eurotex Ltd. is committed to providing a training
process within the organization that is accessible
to employees and ensures fairness in identifying
and accessing opportunities for advancement
within the company. The company will build on
existing practices such as the annual training
plan, development programs and learning
initiatives by making them more inclusive by:
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> MNpuobluasawo cbabpXkaHue: MpeacrasaHe Ha
Pa3snUYHU TNeaHN TOYKKU, KYATYypU U ONUT B
O6yLIVITe}'IHVITe maTtepunanun.

» [octbnHocT: OcurypsaBaHe Ha [A0OCTbMN A0
nporpamuTe 3a obyyeHue AOCTbMHU 33 BCUYKK
pPeneBaHTHU CAYXKUTENMU, BKAKOYUTENHO TE3U C
yBpexXaaHus.

» 0ObyyeHuMe 3a HecCb3HaTeNHW MNPUCTPACTUA:
MNoBuwaBaHe Ha  WHbOpPMMpPaHOCTTa MU
npoBeaaHe Ha obyyeHMA 3a HeCcb3HaTeNHUTE
NPUCTPACTUA U TAXHOTO HEraTUBHOTO B/IMAHMUE
npu paboTa c xopa.

» KynTypHa KomneTeHTHoCT: [ogobpssaHe Ha
pa3buvpaHeTo U KOMYHMKaLMATA  MeXay
PasAUYHUTE KYATYPU.

» MNporpammn 3a MeHTOpCTBO: [loemaHe Ha
WHULMATUBU 328 MEHTOPCTBO, KOUTO NOAKPENAT
cnabo npeacraBeHUTe rpynu.

» Pa3BuTWe Ha AnaepcTBo: Pa3BuTUE Ha pPa3NMYHU
TaNaHTU 3a IMAEPCKN PON.

> PepoBHM oueHKM: CbbupaHe Ha penoBHa
obpaTHa Bpb3Ka M OLEHKa Ha epEKTMBHOCTTA Ha

MHULMATUBUTE 3a MHoroobpasue 7
M3BbPLIBAHE Ha nogobpeHwe, ako e
Heobxoaumo.

> MNpenctaButeNiHn  TPynu 3@ CAYKUTENNU:
MoaKpena npu copmmpaHeTo Ha rpynu 3a no-
cnabo npeacTaBeHU CAYKUTENN.

> Mpuobluasaly, e3uK: M3rparkgaHe Ha yMeHUs 3a
M3nos3BaHe Ha npuobwaBall, e3uK Ha
paboTHOTO mACTO.

MopaabpiKawm CTPYKTYPU U MeXaHU3MM 3a A OKNaABaHe:

3a ga rapaHTMpa curypHa paboTHa cpefa M afeKBaTHa
3aWwmTa Ha cayxutenute cu, Espotekc EOO/ nnaHupa
pa3paboTBaHETO U BbBEXAAHETO Ha paboTely npouec u
ACHM MEeXaHU3MM 33 [JOKA3[BaHe Ha Topmo3a M
ANCKPUMUMHAUMATA Ha paboTHOTO mAcTo. Kato yacT ot
nnaHa KomnaHuATa npeasBu»Kaa:

» MNonutuka 3a 6opba C AMCKPUMMHALMATA U
TOpMO3a Ha paboTHOTO MACTO;

» TMpoueaypa no AoKNaaBaHe;

» OpraHusaumoHeH ombyacMmaH;

> BbTpelleH KomuTer.

» Inclusive content: Representation of
different perspectives, cultures and
experiences in learning materials.

» Accessibility: Making training programs
accessible to all relevant employees,
including those with disabilities.

» Training for unconscious biases: Raising
awareness and conducting training on
unconscious biases and their negative
impact when working with people.

> Cultural competence: Improving
understanding and communication
between different cultures.

» Mentoring  programs:  Undertaking
mentoring initiatives that support
underrepresented groups.

» Leadership development: Development
of various talents for leadership roles.

> Regular evaluations: Collecting regular
feedback and assess the effectiveness of
diversity initiatives and make
improvements as needed.

> Representative groups for employees:
Support in the formation of groups for
underrepresented employees.

» Inclusive language: Building skills to use
inclusive language in the workplace.

Supporting structures and reporting
mechanisms:

To guarantee a safe working environment and
adequate protection of its employees, Eurotex
Ltd. plans to develop and implement a working
process and clear mechanisms for reporting
harassment and discrimination in the workplace.
As part of the plan, the Company provides:

»  Anti-discrimination and Anti-
harassment Policy in the workplace;
Reporting procedure;

Organizational ombudsman;

Internal Committee.

YV V
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KomnaHuaTa e 0TroBOpHa Aa 3arno3Hae CAYXUTeAuTe cu
CbC CTbMNKUTE, KOUTO TPABBA Aa NpeanpMemar, ako cTaHaT
CBMAETENM WAM MNOoJ03UpPaT MOBeAeHUe, KOeTo He
OTroBaps Ha BbBeJeHaTa BbTpellHaTta NouTUKa 1 noema
aHrakMMeHT [a o4epTae npoleca Ha pascinensaHe,
BK/IIOYEHOTO HMBO Ha aHOHUMHOCT.

Bcekn cnyxuten, KoOMTo AEMOHCTpUpa Hernoaxogslio
noBegeHMe UAM OTHOWEHME KbM OCTaHa/IMTe, MOXKe Ja
nogJ/iIexkn Ha ANCUUNIMHAPHN OeNACTBUA.

Cny»KuUTenn, KOUTo CMATAT, Ye ca 0H6EKT Ha KaKBaTo U Aa e
dopma Ha AUCKPUMMHALMA, KOATO € B KOHMAWUKT C
NofMTMKAaTa WM MHUUMATMBUTE 3a MHOroobpasve Ha
EBpoOTEKC, We MMmaT OCUrypeHa MbTeKa, Mo KOoATO Aa
NOTbPCAT aflEKBATHO CbAENCTBME M NOAKpena.

HactoawaTa nonntmnka Ha EBpotekc EOO/, e peannsunpaHa
ypes pa3paboTBaHETO M NpunaraHeTo Ha FoguweH nnaH
33 NOBMLLABAHe Ha MHOroobpasmneTo, KaTo peanmsauusaTa
M yCNeBaemoCTTa Ha NjaHa lWe 6bAaT OoTYMTaHU 4Ypes
FoguweH goknag,

Ynpasuten/General manager:
fsop NaHaos/Yavor Pandov

The company is responsible for informing its
employees of the steps to take if they witness or
suspect behavior that does not comply with the
established internal policy and undertakes to
outline the investigation process, the level of
anonymity involved.

Any employee who exhibits inappropriate
behavior or attitudes toward others may be
subject to disciplinary action.

Employees who think they are subject to any
form of discrimination that conflicts with
Eurotex's diversity Policy and initiatives will have
safe way to seek adequate assistance and
support.

The current Policy of Eurotex Ltd. has

been implemented through the development
and implementation of an Annual Plan for
increasing diversity, and the implementation
and success of the plan will be reported in an
Annual Report.



